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Post SpecificationRegulation and Technical



	Date
	May 2024

	Post Title
	Fire Protection Team Leader

	Job Family Role Profile
	RT14

	Final Grade
	Grade 14


To be read in conjunction with the job family role profile

	Purpose of this post 

	· To work in support of the Fire Protection Manager directing and supporting the Legislative Fire Protection Team, to assist them in the efficient and effective delivery of technical fire safety. 

· To be proactive in making the county a safer place in which to work and visit, to advise and educate the local community in fire safety matters in line with Cumbria Fire and Rescue Service plans in support of the overall objectives of the Community Risk Management Plan (CRMP)

· To oversee the delivery of our Risk based Inspection Programme by supporting the team to undertake Fire safety audits in High Medium and Low fire risk business premises for the purpose of assessing compliance with the Regulatory Reform (Fire Safety) Order 2005.

· 

	Key job specific accountabilities

	1. Assist the Fire Safety Manager in the efficient/effective working of the Fire Protection department including the provision of advice, support, management, and supervision, commensurate with role, to ensure quality is of the highest standard and all personnel comply with all orders, policies and guidelines.

2. Provide Line Management to the Fire Safety Inspectors

3. Assisting Fire Protection Inspectors in the audit of higher fire risk business premises and in undertaking associated enforcement activities required to ensure businesses comply with legislation.

4. Contributing to a safer community in accordance with the Community Risk Management Plan (CRMP)by providing advice and Information on business fire safety and by assisting in engaging or developing internal/external local partnerships with key stakeholders.

5. Following the audit of business premises; deal appropriately with non - compliance issues that would not attract a formal enforcement notice as well as assisting Fire Protection Officers in the creation and issue of formal enforcement notices in accordance with the Regulatory Reform (Fire Safety) Order 2005 (RR(FS)O) 


	Please note annual targets will be discussed during the appraisal process

	Key facts and figures of the post

	Budget Responsibilities
	· N/A

	Staff Management Responsibilities
	· Direct line management of Green book protection inspectors/advisors. Support and advise Grey book staff as required.

	Other
	· Resources Responsible for - 
· Information – computer-based data and information
· Equipment – ICT equipment,
· Legal records and prosecution files
· Fire risk assessments and records from businesses and premises

	Essential Criteria - Qualifications, knowledge, experience and expertise

	Essential 
· Possess or prepared to work toward the Advanced Certificate in Investigative Practice
· Must Possess Health & Safety NEBOSH General Certificate  
· Must Have completed fire Safety Modules A to D or possess the Level 4 Fire safety Diploma
· A thorough understanding of generic health and safety risk assessment principles and the Health & Safety Regulatory Framework in the UK
· Experience of determining solution to hazards and risks identified through inspection and investigation.
· Management experience  
· Significant experience of determining solutions to hazards and risks identified through health and safety inspection and investigation within premises.
· Excellent presentation skills.
· Excellent interpersonal and communication skills and ability to Communicate at all levels.
· Good organisation skills.
· Good time management skills. 
· Strong customer focus. 
· Ability to plan and prioritise work
· Ability to Plan other peoples work in order to meet Team Aims & Objectives
· Ability to be self-motivated.
· Ability to work as part of a team.
· Ability to motivate and organise team members.
· Understanding of risk assessment Principles and application. 
· A logical thinker with attention to Detail, with the ability to problem solve
· Proficient with Microsoft applications e.g. Word, Excel, PowerPoint, Outlook and data inputting systems. 
· Open to change and proactive. 


	Disclosure and Barring Service – DBS Checks

	· This post requires a DBS check.
· The level of check required is: 
· DBS Standard 

	Job Working Circumstances

	Emotional Demands
	· Confrontation/challenge – Occasional.  May have to deal with confrontation/ emotional challenge whilst undertaking audits of all types of business and responding to complaints with regard to non-compliance

	Physical Demands
	· No Manual handling related tasks associated with this role

	Working Conditions
	· Will be required to lone work. Both office and site based where there may be infrequent exposure to inclement weather conditions. May have to wear protective clothing

	Other Factors

	· Will be required to travel in Cumbria and beyond for meetings, management and seminars
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